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Houston Methodist Academic Institute

Creative 
Alternatives and 

Inquiry

Creative Discovery can be 
experimental and drives 

learning

Creative 
Resolution helps 

with decision 
making 
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Critical Care 

CVICU
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NICUSLICU

MICU
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Goal is to develop
competent learners 
that have ability to 
acquire and apply 
knowledge



GENERATION X

MILLENNIAL & 

GEN Z NURSES



Education for Adult Learners



Teaching/ Learning Methods
PEDAGOGY ANDROGOGY HEUTAGOGY

Target learner Young or students 

with no experience

Adults with or 

without experience

Adults with 

experience

Objective for learning Gain knowledge, move 

to next level

Develop competency, 

solve problems

Lifelong learners, they 

have need to learn

Role of teacher Teacher decides 

curriculum

Learners are 

autonomous, teachers 

serve as guides

Independent, adapt to 

new situations

Motivation Reward driven Internal motivation Internal inquiry

Resources Limited, obtained from 

facilitator

Decided by both 

facilitator and by 

learner

Learner chooses



Learning Theories

Instrumental

• Behavioral: 
environmental 
stimulus leads 
to behavioral 
changes

• Cognitivism: 
Learning takes 
place in 
formal 
education 
through 
written and 
verbal 
instructions

• Experiential: 
real time 
learning which 
takes place 
during 
authentic 
environment.

Humanistic

• Learning is 
self-
directed, 
student 
centered. 

• Educators are 
facilitators of 
learning

Transformative

• Learners use 
critical 
reflection

• learning 
occurs when 
new 
knowledge 
is integrated 
with 
existing 
knowledge

Social

• Learning takes 
place through 
observation 
and 
modeling 
behavior 
from the 
preceptor. \

• Teachers 
provide 
support and 
clarify 
expectations

Motivational

• Self 
determinati
on focuses on 
intrinsic 
behavior for 
motivation.

• 3 factors:

• Self 
evaluation

• Attitude 
towards 
education

• Importance 
of setting 
goals and 
expectations

Reflective

• Learners test 
their own 
knowledge 
through 
investigation, 
learning 
from 
experience 
during 
practice.

• They need 
structure 
from the 
teacher and  
appreciate 
constructive 
feedback

Constructivist

• Individuals 
create new 
knowledge by 
using previous 
skill and 
knowledge, 
and through 
knowledge 
gained from 
social 
interactions 
with peers.



Tie it 
together

18



Summary:

1. Understood difference between invention and innovation

2.  Recognize the difference between pedagogy, andragogy and 

heutagogy

3. Identify the various educational resources available at Houston 

Methodist
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